
COMPLIANCE POLICY 

The President and the Administration Board of U.D. Almería want this Policy to be their compromise’s 
expression of an active prevention against criminal activity in its corporate activities on behalf of this 
organization.  
These policy’s compromises are to be applied both by its legal representatives, any person authorized 
to make decisions on his/her behalf or having organizing and control power, and the employees or any 
person subject to the former authorities.  
Compromises, rules and principles undertaken: 
- Compromise to develop, introduce and maintain an Ethic Code, so that the mission, vision and 

values of U.D. Almería are implemented and it serves as a guide for our employees and the parts 
concerned on how to take action.  

- Compromise to comply with all the compliance obligations, specially the ones about the criminal 
law in force. 

- Compromise to establish, introduce, maintain and constantly improve a Compliance Management 
System according to the rules described in UNE 19601. 

- Compromise to identify, analyze, evaluate the risks and plan how to deal with the necessary risks 
to prevent or reduce its effect. 

- Compromise to communicate to the parts concerned their obligation to inform about suspicious 
behaviors related to criminal risks, so that they can be studied by the Club provided that the person 
informing does not suffer any consequences.  

- This Policy will be the reference framework to establish the compliance objectives. 
- Manage all the Club activities with as much integrity and ethic as possible as the main principle to 

achieve a long term success.  
- Keep relationships equally beneficial to all the parts concerned and involve them in the 

compliance’s culture. 
The administrative board has appointed and defined the functions and responsibilities of a Compliance 
Officer, who has the independence and autonomy to decide and make decisions applying the rules, the 
ethic principles and his/her criteria to solve any matter, problem or hazard that could arise from the 
organization. 
This policy’s information is conveyed on a clear way to all the employees and its available for all the 
parts concerned through our WEB page.  
The Compliance policy of U.D. Almería is periodically revised to assure its efficiency and suitability and 
it is updated if needed. 
Almería, 1st of February 2020,  

       C.E.O of U.D. Almería S.A.D.

Edición 03 Fecha 21/03/2020     
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